









…ì±ô²û „ìõ²½ ìñ†‹Ð …ð·†ðþ€ ‹ú |ôüµû ì~ü±…ó€ ‹Ïñõ…ó üßþ …²
…¶}±…{µÿ|ø†ÿ …¾éþ ¬¶}ý†‹þ ‹ú ¶±ì†üú …ð·†ðþ ô ¶†²â†°ÿ
ì˜Œ• ‹† º±…üÈ {Óýý± ‹ú Îñõ…ó ¬ô ì³ü• °Ú†‹}þ ¶†²ì†ó|ø†€
Úéí~…¬ ìþ|ºõ¬ ô …² …üò °ô ›†üã†û ô …øíý• °…øŒ±¬ÿ „ó ¬° ‹Û†
ô {õ¶Ïú ¶†²ì†ó ðí†ü†ó º~û …¶•. ì~ü±…ó ¶†²ì†ó|ø† ì}ñ†¶
‹† {Óýý± ô {¥õæ–€ ‹† ìõÚÏý•|ø† ô º±…üÈ {†²û|…ÿ °ô‹±ô
ìþ|ºõð~ Þú ‹ú ìñËõ° øí†øñãþ ‹† „ó€ ðý†² ‹ú …ÆçÎ†– ›~ü~ ô
{©¿À|ø†ÿ ôüµû|…ÿ ¬…°ð~€ ‹ñ†‹±…üò Òñþ|¶†²ÿ ¬…ð¼
¤±Öú|…ÿ ì~ü±…ó Â±ô°– ¬…°¬ ô …üò …ì± {ñù† ‹† „ìõ²½ ¾¥ý¦
1- Þ†°ºñ†¹ …°º~ ì~ü±ü• „ìõ²ºþ€ ì±Þ³ {¥ÛýÛ†– Îéõï °Ö}†°ÿ ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó@ )ðõü·ñ~û ì·‰õë: ri.ca.ium.mn@aiaoronima :liamE(
2- …¶}†¬ü†° ¬…ð»ß~û ì~ü±ü• ô …ÆçÑ °¶†ðþ€ ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó 
3- øý†‡ – Îéíþ ¬…ð»ß~û ±¶}†°ÿ ô ì†ì†üþ€¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó
4- øý†‡ – Îéíþ ¬…ð»ß~û ‹ù~…º•€ ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó
5- Þ†°ºñ†¹ …°º~ ‹±ð†ìú °ü³ÿ
ðý†² ¶ñœþ „ìõ²ºþ ì~ü±…ó ¶}†¬ÿ ¬…ð»ã†û Îéõï ³ºßþ ô
¨~ì†– ‹ù~…º}þ ¬°ì†ðþ …¶}†ó …¾×ù†ó
ìùýò …ìýò …è±Î†ü† 
1
/ ì¥í~ ¤·ýò ü†°ì¥í~ü†ó 
2
/ ¶ùýç …¤·†ó õ° 
3
/ …ÞŒ± ¤·ò ²…¬û 
4
/ ¶õ¶ò ‹ù±…ìþ 
5
Ÿßý~û 
ìÛ~ìú:Òñþ |¶†²ÿ ¬…ð¼ ¤±Öú|…ÿ ì~ü±…ó …ì±ÿ Â±ô°ÿ …¶• Þú {ñù† ‹† „ìõ²½ ¾¥ý¦ ô ìŒ}ñþ ‹± ðý†²ø† ÿ ô…ÚÏþ „ð†ó ì¥ÛÜ
ìþ|ºõ¬. ø~Ù …üò ìÇ†èÏú ðý†²¶ñœþ ì~ü±…ó ¶}†¬ÿ ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó ¬° ¶ú ¤ýÇú ìù†°–|ø†ÿ Öñþ€ {©¿¿þ€
…¬°…Þþ ô …ð·†ðþ ô {Ïýýò …ôèõü• ðý†²ø† ô ðý³ ‹±°¶þ …°{Œ†É ‹±¨þ ì»©¿†– ðËý± ¶ò€ ›ñ¸ {¥¿ýç–€ ¶†‹Ûú ¨~ì•€ ¶ñõ…–
ì~ü±ü•€ {Ï~…¬ …Ö±…¬ {¥• ðË†°– ‹† ðý†²ø†ÿ „ð†ó ìþ|‹†º~.
°ô½ ‹±°¶þ:…üò ìÇ†èÏú üà µôø¼ {õ¾ý×þ ýí†ü»þ …¶•€ ›†ìÏú µôø¼ °… Þéýú °ôö ¶†€ ìÏ†ôðýò ô ì~ü±…ó â±ôû
¬…ð»ß~û|ø†ÿ ø×}ã†ðú ô ì~ü±ü•|ø†ÿ ¶}†¬ÿ ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó )511 ð×±( ¬°¶†ë 3831{»ßýê ìþ|¬øñ~. …‹³…° â±¬„ô°ÿ
¬…¬û|ø† ±¶»ñ†ìú ì¥ÛÜ ¶†¨}ú …¶• Þú …Î}Œ†° „ó ‹† …¶}×†¬û …² ðË± Þ†°ºñ†¶†ó {†üý~ º~û …¶• ô †ü†üþ „ó ðý³ ‹† Â±ü „è×†ÿ
Þ±ôðŒ†« 79/0=r {†üý~ º~û …¶•. …² ìœíõÑ 511±¶»ñ†ìú …°¶†ë º~û ‹±…ÿ ì~ü±…ó€ 09 ìõ°¬ {ßýê ô ìõ°¬ {¥éýê Ú±…° â±Ö}ñ~.
ü†Ö}ú|ø†:ü†Ö}ú|ø†ÿ µôø¼ ð»†ó ¬…¬ Þú ‹ý»}±üò ðý†² „ìõ²ºþ ¬° ¤ýÇú ìù†°–|ø†ÿ Öñþ {©¿¿þ )ìý†ðãýò 45/3( ô ¸ …² „ó
¤ýÇú ìù†°–|ø†ÿ …ð·†ðþ )ìý†ðãýò 63/3( ô ¶¸ ìù†°–|ø†ÿ …¬°…Þþ )ìý†ðãýò 33/3( ìþ|‹†º~. øí¡ñýò ð}†ü ð»†ó ¬…¬ Þú ‹ýò ðý†²
¬° ¤ýÇú|ø†ÿ ì©}éØ ô {¥¿ýç–€ ¶ò€ ¶ñõ…– ì~ü±ü• ô ¶†‹Ûú ¨~ì• ô °{Œú Îéíþ ô…¤~ø†ÿ ìõ°¬ µôø¼ …¨}çÙ ìÏñþ|¬…°ÿ
ô›õ¬ ¬…°¬ )50/0<eulaV-P( …ì† ‹ýò ›ñ¸ € ðõÑ ì·‰õèý• ô ðý†² ¬° ¤ýÇú|ø†ÿ ì©}éØ {×†ô– ìÏñþ|¬…°ÿ ô›õ¬ ð~…°¬.
ð}ýœú âý±ÿ:‹† {õ›ú ‹ú ðý†²ø†ÿ …Îçï º~û …² ¤ýÇú|ø†ÿ ¶ú â†ðú ý»ñù†¬ ‹±Ú±…°ÿ ¬ô°û|ø†ÿ ì~ôó Þõ{†û ì~– ô¬°…² ì~– ›ù•
ì~ü±…ó ìþ|â±¬¬. øí¡ñýò ý»ñù†¬ ìþ|ºõ¬ ¬° º±ôÑ ‹ú Þ†° ì~ü±…ó ¬° ·•|ø†ÿ ì~ü±ü}þ ðý†²ø†ÿ „ðù† ÆŒÜ ±¶»ñ†ìú {~ôüò º~û
¬° …üò ìÇ†èÏú ‹±„ô°¬ º~û ô ¬ô°û ø†ÿ ìõ°¬ ðý†² ‹±…ÿ „ð†ó {~…°á ¬ü~û ºõ¬.





































ô ‹± †üú ðý†²ø†ÿ ô…ÚÏþ {¥ÛÜ ìþ|ü†‹~.]1[ ì¥ÛÛýò ô
¾†¤ŒñË±…ó ì~ü±ü• ‹±…üò ‹†ô°ð~ Þú ‹±…ÿ …Ö³…ü¼ Þ†°„üþ ô
Îíéß±¬ ì~ü±…ó ô ‹ù·†²ÿ ì~ü±ü• ¶†²ì†ó|ø† ‹†ü~ ‹ú
„ìõ²½|ø†ÿ ì~ü±ü}þ ì}õ¶ê º~.]2[
Ö±„üñ~ „ìõ²½ …² ‹±°¶þ …‹}~…ˆþ {±üò ì±¤éú üÏñþ
ì¿†¤Œú ‹† ì~ü±…ó ô ‹±°¶þ ôüµâþ|ø†ÿ „ð†ó º±ôÑ º~û ô ‹ú
Îíéý†– „ìõ²ºþ Þú º†ìê {Ïýýò ðý†² „ìõ²ºþ€ Æ±…¤þ€ …›±…
ô …°²ºý†‹þ …¶• ìñ}ùþ ìþ|ºõ¬ ô …¶†¶þ|{±üò Ú~ï ¬° …üò
°…¶}† ºñ†¶†üþ ô …ôèõü•|‹ñ~ÿ ðý†²ø†ÿ „ìõ²ºþ …¶• .
°ô¬… ô Þ†¶þ ]3[ðý†²¶ñœþ °… üà ‹±°¶þ ¶ý·}í†{ýà …²
„ð¡ú ‹†ü~ ‹†º~ ô „ð¡ú ø·• ìÏ±Öþ ìþ|Þññ~€ „ðù† ìÏ}Û~ð~ Þú
{Ï~…¬ÿ …² ðý†²ø†ÿ üà ¶†²ì†ó ð†ºþ …² Îíéß±¬ Ö±¬ÿ Þ†°Þñ†ó
…¶• ô ‹±¨þ …² ðý†²ø† …² Îíéß±¬ ¶†²ì†ðþ ð†ºþ ìþ|ºõ¬€
‹ñ†‹±…üò ‹±…ÿ ‹ùŒõ¬ …üò ¬ôðõÑ Îíéß±¬ ‹†ü~ …² Æ±üÜ {õ¶Ïú
ìñ†‹Ð …ð·†ðþ …Ú~…ï Þ±¬ Þú ðý†² ¶ñœþ ð©·}ýò â†ï ¬° {õ¶Ïú
ìñ†‹Ð …ð·†ðþ ìþ|‹†º~.
›í»ý~ÿ ô ü†° ì¥í~ü†ó ]4[¬° µôø»þ {¥• Îñõ…ó
‹±°¶þ ðý†² ì~ü±…ó ºŒßú ø†ÿ ‹ù~…º• ô ¬°ì†ó …¶}†ó …¾×ù†ó
ð»†ó ¬…¬ Þú 25 ¬°¾~ ì~ü±…ó ¬° øý¢ ¬ô°û „ìõ²½ °¶íþ
ì~ü±ü• º±Þ• ð~…º}ú|…ð~ ô ‹ý»}±üò ìý³…ó ðý†² ì~ü±…ó€ ðý†² ‹ú
„ìõ²½ ìù†°– …›±…üþ )5/84 ¬°¾~( ô ‹±ð†ìú|°ü³ÿ )64
¬°¾~( ìþ|‹†º~.
ð}†ü µôø¼ øé± ô øíß†°…ð¼ ]5[ ¬° ìõ°¬ ðý†²ø†ÿ
„ìõ²ºþ ì~ü±…ó ¶}†¬ÿ „´…ð¸ ‹ù~…º• …ðãé·}†ó ð»†ó ¬…¬ Þú
…Þ±˜ ì~ü±…ó ðÛ¼ ¨õ¬ °… ¬° ‹ù~…º• Îíõìþ ð»ñ†¨}ú …ð~ ô ‹ú
ìù†°–|ø†ÿ Öñþ ô {©¿¿þ ô ðý³ …Ö³…ü¼ ¬…ð¼ ¬° …‹Ï†¬ ô¶ýÐ
‹ù~…º• Îíõìþ ðý†²ìñ~ ìþ|‹†º~.
ðß}ú Ú†‹ê {õ›ú ¬üã± …üò Þú ü†Ö}ú|ø†ÿ µôø¼ ìà …üõ…ó ô
øíß†°…ð¼ ]6[ ð»†ó ¬…¬ Þú ìùí}±üò ðý†² „ìõ²½ ì~ü±…ó
¶}†¬ÿ ¬° ì±…Þ³ Þñ}±ë ô ý»ãý±ÿ …² ‹ýí†°ÿ|ø† ¬° ðýß†°…âõúˆ
„ºñ†üþ ‹† Ö±„üñ~ ðý†² ¶ñœþ ‹õ¬û …¶• .
‹† {õ›ú ‹ú …üò Þú ðý†²¶ñœþ ›³Š ›~…üþ ð†¯ü± ‹±ð†ìú
…¶}±…{µüà ì¥·õŽ ìþ ºõ¬ ô {Ïýýò ðý†²ø† ‹±…ÿ …ð}©†Ž
…Ú~…ì†– ¬°¶• ÚŒê …² …ðœ†ï ø± …Ú~…ìþ æ²ï ìþ ‹†º~ ô …üñßú
¬…¬û|ø†ÿ ¤†¾ê …² ðý†² ¶ñœþ ìœíõÎú ¬…¬û|ø† ÿ ìõ°¬ ðý†²
‹±ð†ìú °ü³ÿ °… Þ†ìê ìþ|Þñ~. ]7[ ¬° …üò µôø¼ ðý†²¶ñœþ ¬°
…‹Ï†¬ ìù†°–|ø†ÿ Öñþ ô {©¿¿þ€ …¬°…Þþ ô …ð·†ðþ ì~ü±…ó
¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó …ðœ†ï º~û ô ¶¸ ‹† ¬°›ú|
‹ñ~ÿ „ðù† ‹ú {±{ý …ôèõü•€ ý»ñù†¬…– ›ù• {~ôüò
¬ô°û|ø†ÿ „ìõ²ºþ Âíò ¨~ì• …°…ˆú â±¬ü~û …¶•. øí¡ñýò
…°{Œ†É ‹±¨þ ì»©¿†– ðËý± ¶ò€ ›ñ¸€ ¶Ç¦ {¥¿ýç–€
¶†‹Ûú ¨~ì•€ ¶ñõ…– ì~ü±ü• ô {Ï~…¬ …Ö±…¬ {¥• ðË†°– ‹†
ðý†²ø†ÿ „ìõ²ºþ „ð†ó ìõ°¬ ‹±°¶þ Ú±…° â±Ö}ú …¶•.
°ô½| ‹±°¶þ
…üò µôø¼ üà ìÇ†èÏú {õ¾ý×þ ýí†ü»þ …¶• Þú ‹¿õ°–
ìÛÇÏþ …ðœ†ï â±Ö}ú …¶• ô ðý³ ðý†² ¶ñœþ …² ðõÑ {õ…ÖÜ ¶ñ øî
ìþ|‹†º~.›†ìÏú µôø¼ °… Þéýú °ôö ¶†€ ìÏ†ôðýò ô ì~ü±…ó â±ôû
¬…ð»ß~û|ø†ÿ ø×}ã†ðú ô ì~ü±ü•|ø†ÿ ¶}†¬ÿ ¬…ð»ã†û Îéõï
³ºßþ …¶}†ó …¾×ù†ó )511ð×±( {»ßýê ìþ|¬ø~. …‹³…° â±¬„ô°ÿ
¬…¬û|ø† ±¶»ñ†ìú ì¥ÛÜ ¶†¨}ú ‹õ¬û Þú º†ìê ¬ô Ú·í• ìþ|‹†º~
Ú·í• …ôë º†ìê ôüµâþ|ø†ÿ ¬ìõâ±…Öýà ô ôüµâþ|ø†ÿ ¶†²ì†ðþ
…Ö±…¬ )¶ò€ ›ñ¸€ ¶Ç¦ {¥¿ýç–€ ðõÑ ì·õö èý•€ ¶†‹Ûú ¨~ì•€
°{Œú Îéíþ ì~ü±…ó€ ì¥ê ¨~ì•€ ¶ñõ…– ì~ü±ü•€ ¤ýÇú ðË†°–
ì~ü±…ó( ô Ú·í• ¬ôï º†ìê ¶ú ›~ôë ¬° ìõ°¬ ìù†°–|ø†ÿ Öñþ
ô {©¿¿þ )92¶õ…ë( ìù†°–|ø†ÿ …¬°…Þþ )22¶õ…ë(
ôìù†°–|ø†ÿ …ð·†ðþ )32¶õ…ë( ìþ|‹†º~ Þú ‹± …¶†¹ ÆýØ ñ
¬°›ú|…ÿ èýß±– Æ±§|°ü³ÿ â±¬ü~û …¶•. ‹±…ÿ ¬¶}ý†‹þ ‹ú {Ïýýò
ìùí}±üò ðý†²ø†ÿ „ìõ²ºþ ‹† …¶}×†¬û …² ±¶»ñ†ìú ìý†ðãýò ô²ðþ ø±
Þ~…ï …² ðý†²ø† ì¥†¶Œú â±¬ü~€ ‹~üò ¾õ°– Þú …â± Ö±¬ÿ >‹ñ~°–<
°… …ð}©†Ž ìþ Þ±¬ ðí±û 1 ô …â± >¨ýéþ ²ü†¬< ðí±û 5 ‹ú| †¶ª …ô {ÏéÜ
ìþ|â±Ö•. ‹ñ†‹±…üò ìý†ðãýò|ø†ÿ 5/3 ô ‹†æ{± ‹Ïñõ…ó …¤·†¹ ðý†² ‹ú
„ó ìù†°– ¬° ðË± â±Ö}ú º~.
›ù• °ô…üþ …‹³…° â±¬„ô°ÿ ¬…¬û|ø† …² °ô…üþ ì¥}õ… …¶}×†¬û
º~ ‹~üò ¾õ°– Þú ±¶»ñ†ìú …ôèýú ‹† …¶}×†¬û …² ìñ†‹Ð ì}Ï~¬
]1€3€6€8[ {~ôüò â±¬ü~ ô ¶¸ ›ù• 51 ð×± …² …¶†{ý~ ¬…ð»ß~û
ì~ü±ü• ô …ÆçÑ °¶†ðþ ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó
øí¡ñýò ì~ü±…ó „ìõ²ºþ …°¶†ë â±¬ü~ ô ðË±…– …¾ç¤þ
„ð†ó …ðœ†ï â±Ö•. ›ù• {Ïýýò †ü†üþ …² Â±ü „è×†ÿ Þ±ôðŒ†«
…¶}×†¬û º~ ô ‹±…‹± 79/r=. ì¥†¶Œú â±¬ü~.







































ìùýò …ìýò …è±Î†ü† ô øíß†°…ó
…üò ±¶»ñ†ìú ‹ýò Þéýú ì~ü±…ó ¶}†¬ÿ ¬…ð»ß~û|ø†ÿ Îéõï
³ºßþ Þú ¤~ô¬ 511 ð×± ø·}ñ~ {õ²üÐ º~.09 ±¶»ñ†ìú
{ßíýê ô Îõ¬– ¬…¬û º~. ¬…¬û|ø†ÿ ¤†¾ê …² ±¶»ñ†ìú ‹†
…¶}×†¬û …² °ô½|ø†ÿ „ì†° {õ¾ý×þ ô „ì†° …¶}ñŒ†Æþ ¬° ð±ï
…Ö³…°ssps ìõ°¬ {œ³üú ô {¥éýê Ú±…° â±Ö• .
ü†Ö}ú|ø†
ü†Ö}ú|ø†ÿ µôø¼ ð»†ó ¬…¬ 1/18 ¬°¾~ †¶ª ¬øñ~â†ó ì±¬ ô
9/81¬°¾~ ²ó ‹õ¬ð~. øí¡ñýò ìý†ðãýò ¶ñþ ðíõðú 43/44 ¶†ë
‹† …ð¥±…Ù ìÏý†°61/ 6 ¶†ë ìþ|‹†º~ 05 ¬°¾~ ðíõðú|ø† ì~°á
{¥¿ýéþ ¬Þ}±…ÿ {©¿¿þ|¬…º}ú ô {ñù† 1/11 ¬°¾~ „ð†ó
{¥¿ýç– èý·†ð¸ ¬…º}ú|…ð~.1/13 ¬°¾~ Òý± øý†‡ – Îéíþ ô ‹ú
{±{ý 6/52 …¶}†¬ü†°€02¬°¾~ ¬…ð»ý†° ô {ñù† 3/3 …¶}†¬ ‹õ¬û …ð~.
…² ðË± ¶†‹Ûú ¨~ì• …Þ±˜ü• )1/73 ¬°¾~( ¶†‹Ûú 51-
11¶†ë ô 1/01 ¬°¾~ ¶†‹Ûú ¨~ì• 92-62¶†ë ¬…º}ú|…ð~.
¶ñõ…– ì~ü±ü• ¬° …Þ±˜ü• „ð†ó )1/73 ¬°¾~( ‹ýò 01-6 ¶†ë
‹õ¬û …¶•. 6/5 ¬°¾~ ¶†‹Ûú ì~ü±ü}þ 62-12 ¶†ë
¬…º}ú|…ð~.¤ýÇú ðË†°– ô…¤~ø†ÿ ìõ°¬ µôø¼ ¬° 1/07
¬°¾~ ìõ…°¬ Þí}± …² 05 ð×± ‹õ¬û …¶• ô¬° 9/41 ¬°¾~ ‹ý¼ …²
001ð×± {¥• ðË†°– „ó ðíõðú Ú±…° ¬…º}ú|…ð~.
ð}†ü ¬° ìõ°¬ ðý†²ø†ÿ „ìõ²ºþ ì~ü±…ó ¬° ²ìýñú ìù†°–|ø†ÿ
Öñþ {©¿¿þ ô …ôèõü• „ðù† ¬° )›~ôë 1( „ô°¬û º~û …¶•.
øí†ðÇõ° Þú ì»†ø~û ìþ|ºõ¬ ìùí}±üò ðý†² „ìõ²ºþ ¬° ²ìýñú
ìù†°–|ø†ÿ Öñþ ô {©¿¿þ ì±‹õÉ ‹ú >°ô½|ø†ÿ …¶}×†¬û …²
Öñõó ô {ßñõèõÿ´ ›~ü~ ì~ü±ü}þ< 6/67 )›íÐ â³üñú ²ü†¬ ô ¨ýéþ
²ü†¬( ‹† ìý†ðãýò 40/4 …ì}ý†² ô ðý³ >ìù†°– ¬° Öñõó ô {ßñýà|ø†ÿ
…°²ºý†‹þ< 9/86 ¬°¾~ )›íÐ â³üñú ²ü†¬ ô ¨ýéþ ²ü†¬( ‹† ìý†ðãýò
08/3ô >„ºñ†üþ ‹† ºýõû ø†ÿ ì~ü±ü• ô °øŒ±ÿ< 5/46 ¬°¾~
)›íÐ â³üñú ²ü†¬ ô ¨ýéþ ²ü†¬( ‹† ìý†ðãýò 67/3 …ì}ý†² ìþ|‹†º~.
Þí}±üò ðý†² ì±‹õÉ ‹ú >ìù†°– ¬° ºýõû ðã†°½ ô ìß†{Œ†–
…¬…°ÿ< 2/22 ¬°¾~ ‹† ìý†ðãýò 58/2 ô >„ºñ†üþ ‹† Úõ…ðýò ô
ìÛ±°…– ô º±§ ôÊ†üØ Þ†°Þñ†ó< 4/43 ‹† ìý†ðãýò 79/2ô > ð¥õû
›é ì»†°Þ• ì±¬ìþ< 7/63¬°¾~ ‹† ìý†ðãýò 40/3 ìþ|‹†º~.
øí†ðÇõ° Þú ¬° )›~ôë 2( ì»©À º~û …¶• |ìùí}±üò
ðý†² „ìõ²ºþ ì~ü±…ó ¬° ²ìýñú ìù†°–|ø†ÿ …¬°…Þþ ì±‹õÉ ‹ú
°ô½|ø†ÿ …üœ†¬ ¤·†¶ý• ôì·‰õèý•|¯ü±ÿ ¬° ±¶ñê 9/26
¬°¾~ ‹† ìý†ðãýò 46/3 ô ¸ …² „ó {õ…ð†üþ …°…ˆú …ü~û …ÿ ›~ü~
ç¨Úý• ô ðõ„ô°ÿ 8/25 ¬°¾~ ‹† ìý†ðãýò 16/3 ô {œ³üú ô
{¥éýê ì·†êˆ ì~ü±ü}þ 6/95 ¬°¾~ ‹† ìý†ðãýò 95/3 ìþ|‹†º~.
Þí}±üò ðý†² ì±‹õÉ ‹ú °Î†ü• …°²½|ø† ô ¶é·éú ì±…{
…¬…°ÿ@ 72¬°¾~ ô ìý†ðãýò 19/2 ô ¬°á {¿íýí†– ºõ°…ÿ ‹œ†ÿ
{¿íýî Ö±¬ÿ 9/53 ¬°¾~ ‹† ìý†ðãýò 01/3 ô ðý³ ð¥õû …ÆçÑ
°¶†ðþ ‹ú Þ†°Þñ†ó ô ›†ìÏú ‹† 7/33¬°¾~ ô ìý†ðãýò 11/3 ìþ|‹†º~.
ü†Ö}ú ø†ÿ µôø¼ ¬° ìõ°¬ ðý†²ø†ÿ „ìõ²ºþ ì~ü±…ó ¬°
²ìýñú ìù†°–|ø†ÿ …ð·†ðþ ô …ôèõü• „ðù† ¬° ›~ôë 3 ðí†ü¼ ¬…¬û
º~û …¶•. ìùí}±üò ðý†² „ìõ²ºþ ¬°²ìýñú ìù†°–|ø†ÿ …ð·†ðþ
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Abstract
Introduction: IOrganization managers, due to changes, encounter new situations which require new
information as well as specific specialties; therefore, it is essential to enhance their knowledge through
proper training courses based on their real needs.
This study was conducted in Isfahan University. of Medical. Sciences- 2004 for : 
- assessing the training needs of the staff managers in technical , perceptual and human domains, 
- Prioritizing the needs, 
- and determining the relation between their needs and organizational status.
Methods:This cross - sectional, descriptive - survey study was done in 2004. The research population,
used as sample population too, was 115 managers of Isfahan Univ. Data was collected using a
questionnaire , the reliability and validity of which was evaluated  using coefficient alpha r = 0.97. The
completed questionnaires were analyzed through descriptive & inferential statistics.
Findings: The most educational need was observed in technical domain (x=3.45) and the perceptual
and human domains followed respectively (x=3.36 , x=3.33).
There was also a significant difference between different domains and education , age , job experience
, management experiment and academic status of the sample population, but no significant difference
was observed between gender, responsibility and needs in different domains.
Conclusion: It is suggested to determine the managers' training needs & provide them with appropriate
short or long - term training courses.
Key words: Training , Needs Assessment , Staff managers , perceptive , Human Skills.
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